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Introduction 
 

Founded in 1912, the University of Detroit Mercy School of Law is a well-established Catholic law school sponsored 
by the Society of Jesus (Jesuits) and the Sisters of Mercy of the Americas.  The School is approved by the American 
Bar Association and is a member of the Association of American Law Schools. 
 
University of Detroit Mercy Mission Statement 
The University of Detroit Mercy, a Catholic university in the Jesuit and Mercy traditions, exists to provide excellent, 
student-centered, undergraduate and graduate education in an urban context. A Detroit Mercy education seeks to 
integrate the intellectual, spiritual, ethical, and social development of our students. 
 
University of Detroit Mercy School of Law Mission Statement 
University of Detroit Mercy School of Law is a diverse, urban Catholic law school in the Jesuit and Mercy traditions.  
We seek to educate the complete lawyer through a dynamic curriculum that integrates theory, doctrine, and 
experiential learning; provides unique global perspectives through transnational educational opportunities; and 
emphasizes ethics and service to others. 
 
Academic Program 
University of Detroit Mercy School of Law (Detroit Mercy Law) has changed the way lawyers are educated with an 
innovative curriculum. This curriculum complements traditional theory- and doctrine-based coursework with 
practical learning, providing a solid transition between law school and a legal career. The entire curriculum not only 
addresses the third and critical transition year in law school, but enhances the first and second years with more legal 
theory, intensive legal writing, required clinical experience, and an international perspective. Detroit Mercy Law has 
transformed its curriculum to address the challenges you will face in the profession.  
 
Diversity Statement 
A critical component of helping our students achieve their personal and professional goals is preparing them to live 
and work in a world that is wonderfully diverse. We include, respect, and welcome into our community diverse 
individuals and perspectives. We value diversity in many forms, including gender, race, religion, national origin, 
economic status, sexual orientation, gender identity, gender expression, age, physical ability, and learning style. We 
strive to reflect this value through the vibrancy of student life and the composition of our student body, faculty, 
staff, and administration. In accordance with the Jesuit and Mercy traditions, University of Detroit Mercy School of 
Law is firmly committed to enriching and enhancing the diversity of our community. 
 
Challenge – Creating a Foundation and Developing Skills 
First-year students study fundamental required doctrinal courses that begin to instill critical thinking, analysis, and 
writing skills.  Whether students are going on to practice law or pursue another career, strong communication skills 
are sought after for new hires in every arena 6h2strc.fs17 
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Challenge – Learning to Practice 
In the third or final year, students are required to work on complex transactions in the Law Firm Program.  Law Firm 
Program courses introduce students to large firm issues and to smaller or boutique firm issues. Students draft 
documents, complete due diligence, receive instruction from "clients," and much more. While all students in their 
third or last year are required to take at least three credits of Law Firm Program coursework, students may spend 
much of their final year applying their knowledge to various Law Firm Program courses. 
 
Detroit Mercy Law’s innovative curriculum prepares graduates who: 
 

 understand the theoretical and doctrinal foundations of the law and how to recognize and, where 
appropriate, resolve ethical and moral issues; 

 

 demonstrate effective analysis of cases, statutes, and legal documents; effective oral and written 
communication skills; effective problem-solving skills; effective and efficient research skills; and advanced 
learning in one or more legal subjects;  

 

 possess a global perspective, knowledge about techniques and systems for dispute resolution, the 
profession’s fundamental values, and training in all the fundamental lawyering skills; and 

 

 commit to life-long learning and to social justice and pro bono activities, including improving the 
administration of justice. 
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I. ACADEMIC ELIGIBILITY 

 DEGREE REQUIREMENTS 

 AMERICAN JURIS DOCTOR P
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Academic Affairs to enroll in up to 14 credit hours per semester.  Such requests will be considered on a case-by-case 

basis, with special attention to the student’s academic performance in prior terms.   

To graduate within four or five years of matriculation, part-time students may need to register for summer session 

courses, Saturday courses, or both.   

The School occasionally offers Saturday classes that may be selected by students in any division. 

 T
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 REQUIRED COURSES 

Students in the JD/MBA program are required to complete all required law courses (foundation and core).  In 

addition to these courses, students must complete the courses required by the College of Business Administration 
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 STANDARDS FOR CONTINUED ENROLLMENT 

 GENERAL STANDARD 
A cumulative grade point average of not less than 2.2 at the completion of the first two semesters of legal study and 

thereafter is a prerequisite for continued enrollment.  The Petitions Committee may waive the above requirement 

only in exceptional circumstances, provided the student in question has a cumulative grade point average of not less 

than 2.0.  The presumption, however, is that a cumulative G.P.A. of less than 2.2 at the conclusion of the first two 

semesters of legal study will result in dismissal.   

 STANDARD FOR REQUIRED COURSES IN THE AMERICAN JD PROGRAM 

Students in the American JD program must earn a grade of at least 2.2 in each of the following required courses: 

Contracts I & II, Civil Procedure (either I & II, for students who matriculated in Fall 2019 or earlier, or Civil Procedure, 

for students who matriculated in fall 2020 or later), Criminal Law, Property I & II, Torts, Constitutional Law, and 

Evidence. In all other required courses, students in the American JD program must earn the minimum passing grade 

of 1.5. Students whose overall grade point average is 2.2 or higher, but who earn a grade below the minimum passing 

grade for a course, will be required to retake the course and earn a passing grade in order to graduate. Absent 

exceptional circumstances, an affected student must retake any such course when it is next offered (excluding the 

Summer term). Upon specific written request by an affected student made at least a week before a term begins, the 

Associate Dean for Academic Affairs shall determine whether exceptional circumstances are present and, if such 

circumstances are present, shall waive the requirement that the course be retaken at that time. If the course is next 

offered during the Summer term, an affected student may retake the course during the Summer, but is not required 

to do so.  

Students will not be charged tuition for retaking these required courses.  

 STANDARD FOR REQUIRED COURSES IN THE DUAL JD PROGRAM 

Dual JD students must earn a 1.5 
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For students ultimately permitted to remain in school, the Assistant Dean for Academic Success, the Associate Dean 

for Academic Affairs, and the Associate Dean for Student Affairs, working in consultation with the student, shall 

create a mandatory remediation plan for each student. The remediation plan shall be memorialized in writing, and 

a copy shall be provided to the School of Law Registrar. This plan may include academic requirements (retaking the 

course again, taking other courses, working one-on-one with the Academic Success Department) and other 

requirements (seeking available counseling, etc.). 

Each student permitted to remain in school shall be placed on academic probation for at least one semester 

(excluding summer) and each such student is required to meet with the Associate Dean for Student Affairs at the 

end of the term to assess his or her progress in fulfilling the terms of the remediation plan. In assessing the student’s 

progress in fulfilling the terms of the remediation plan, the Associate Dean for Student Affairs will consult with 

anyone involved in the implementation of the plan (Academic Success Department, professors, etc.).  Absent 

exceptional circumstances, as determined by the Petitions Committee following the filing of a petition by the 

affected student, any student who fails to satisfy the remedial conditions imposed will then be dismissed from the 

School of Law. 

 REMEDIAL ACTIONS FOR STUDENTS IN THE LOWER THIRD 
In the Winter semester of the first year of law school, all students in the American JD program whose GPA at the end 

of the fall semester places them in the bottom 33.3% of the first year students will be required to take Critical Legal 

Skills in the Winter Term. Those students who were enrolled in Torts for the Winter Term will be dropped from Torts 

and placed in Critical Legal Skills instead. This requirement is necessary to ensure that all students develop the 

analytical, writing, and self-regulated learning skills necessary to succeed in law school, on the bar examination, and 

in the practice of law.  Failure to successfully complete this course at the required time will result in academic 

dismissal from the Law School.  The Petitions Committee may waive this requirement only in exceptional 

circumstances, and only in circumstances where the student in question has a cumulative grade point average of 

above a 2.2.  The presumption, however, is that a failing grade in Critical Legal Skills will result in dismissal.   

 

 REMEDIAL ACTIONS FOR STUDENTS WITH A G.P.A OF UNDER 2.8 
American JD students who earned an overall grade point average of less than 2.8 upon 
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 SUPPORT AVAILABLE FROM THE ACADEMIC SUCCESS DEPARTMENT 
All students may access the services offered by the Academic Success Department.  The Academic Success 

Department meets with students on an individual or small group basis to discuss various aspects of law school study, 

including the following: 

 reading and briefing cases 

 taking meaningful class notes 

 participating in class 

 using laptops carefully and appropriately in law school 

 studying in groups effectively 

 using supplemental study aids advantageously (we offer a lending library of study materials available for all 

students) 

 reviewing and synthesizing material 

 managing time and avoiding the tendency to procrastinate 

 balancing school, work, and home life 

 preparing for and taking exams 

 meeting with professors 

 course selection for upper class students to prepare for the bar examination 

The Academic Success Department is also pleased to provide the following services: 

 Meeting with 1L and upper class students to review writing assignments. 

 Meeting with students in academic jeopardy. 

 Providing, on an individual basis, assignments and exercises, and feedback on those assignments and 

exercises, to improve students’ writing and analytical skills. 

 Providing a skills lab entitled Critical Legal Skills for 1L students which focuses on building the analytical, 

writing and organizational skills necessary to enhance students’ ability to perform well in law school, on the 

bar examination, and in the practice of law. The lab involves, among other things, writing assignments, 

practice essay examination questions, quizzes, and comprehension exercises. 

The Department also consults with students and graduates on a variety of bar related topics: 

 Assistance with the bar exam application process (in any state) 

 Counseling on matters of character and fitness 

 Personalized study plans, strategies, and goals for the duration of the bar prep period 

 Feedback on essay questions 

 Individual consultations throughout the bar prep period 

 Provision of practice questions and feedback to improve bar exam skills 

The Dean will refer students whose grades suggest that they are at risk of falling below the School’s proscribed grade 

point average requirements to the Academic Success Department.  Failure to meet with the Assistant Dean of 

Academic Success to develop a strategy for improving academic performance or failure to then follow through with 
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II. CURRICULUM AND COURSE POLICIES 

 CURRICULUM OVERVIEW 

Each program of legal study consists of foundation courses, core courses, and elective courses, as described in 

Section I.A.  The Detroit Mercy Law curriculum is designed to provide a strong basis in core legal principles and 

subjects, in-depth legal research and writing skills, and diverse opportunities for practical experiences, both in 

simulated and clinical courses.  Detroit Mercy Law students are further expected to apply ethical principles to legal 

issues and practice, and will explore diverse legal traditions through the global requirement.   

Detroit Mercy Law offers courses that meet these goals.  In addition to the Michigan Bar tested courses, students 

will conduct original research through an upper level writing course, hone practice skills through a law firm program 

course, and will serve clients through the Detroit Mercy Law clinical courses.  Students in the American JD program 

may elect to pursue concentrations in Family Law or Immigration Law, or to take advantage of the Intellectual 

Property Law Institute’s course offerings.  Students may pursue a particular area of interest through the Directed 

Research course. 

 ETHICS ACROSS THE CURRICULUM 
At the beginning of the semester, all faculty members are required to include ethics in course syllabi as a topic that 

will be treated as it relates to the substantive area of the law covered in the course.  This ethical component may be 

accomplished through discussion, in combination with the writing assignment, or by other means. 

 UPPER LEVEL WRITING REQUIREMENT 
All students are required to complete two credits of the upper level writing requirement.  This requirement can be 

met by taking a course that adheres to the learning outcomes for upper level writing requirements and includes a 

seminar course, advanced advocacy, the judicial clerkship course, transactional drafting, or a law review note or 

comment.    

 SEMINAR COURSES 

A seminar consists of a group of upper-class students studying a subject with a professor.  The students conduct 

original research and exchange results by informal lectures, reports, and class discussion, which are the essential 
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 Evaluation of the individual student's performance for purposes of a grade and of the overall success of the 

seminar and areas for subsequent improvement. 

 ADVANCED ADVOCACY 

Advanced Advocacy was designed and is taught from the perspective that advocacy is more than applied skill; in its 

purest form, advocacy is a form of art. This class takes students beyond the traditional moot court curriculum and 

thoroughly examines the art and various techniques of persuasion through innovative exercises and guest lectures. 

Although the class is required for all Moot Court members, the persuasion techniques taught in this class are so 

universal to the practice of law that all upper-class students are encouraged to enroll. Students must have an overall 

GPA of 2.5 to register for academic credit. This course, which will be numerically graded, meets the upper-level 

writing program. 

 JUDICIAL CLERKSHIP 

This course provides students with an intensive and advanced research and writing experience. It will prepare 

students who are interested in pursuing a judicial clerkship, as well as expose students to the advanced legal skills 

necessary to be a successful attorney. If the course is offered as a three-credit course, students will be e 







18 
 

Students wishing to elect Directed Research for more than two hours must submit a detailed proposal to the 

Curriculum Committee for approval.  If the Committee approves of the project and the credit hours, it may appoint 

a special committee to supervise the project.  The special committee may consist of members of faculty, or of both 

faculty members and individuals chosen from the community. 

Students must register for Directed Research 4010 (1 credit) or 4020 (2 credits) through the registration process.    

 P
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 CONSORTIUM 
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 IMMIGRATION LAW CONCENTRATION 

The Concentration in Immigration Law allows students with an interest in immigration to develop expertise in this 

area by taking a comprehensive range of courses offered at Detroit Mercy Law.  Students who successfully apply for 

and complete the Immigration Concentration requirements will have a designation on their official transcripts.    

Students must complete 15 credits with a minimum 3.0 GPA in each of the following courses.  Students may not opt 

to take any of these courses Pass/No Pass:  

One of the following courses: 

 Law 2960 U.S. Immigration Law or  

 Law 6230 U.S. and Canadian Immigration Law (both taught at the School of Law) or  

 08 98 9571 Canadian Immigration Law (taught at University of Windsor) for 3 credits  

 At least 12 credits from the following courses: 

 Law 5060 Immigration Law Clinic for 3 or 4 credits  
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The first absence beyond the allotted number fo
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 PROFESSOR DISCRETION 

A professor has discretion to determine what constitutes an absence as a general policy and in specific instances.  

For example, a professor may deem that failure to be prepared for class is an absence and/or that tardiness is an 

absence. 

If a professor mak
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 ADDING OR WITHDRAWING FROM COURSES 
A student may add a course, within the limitations of other provisions, at any time during add/drop period, as 

defined on the Academic Calendar.  A student is permitted to drop a course during the add/drop period without 

penalty.  A student who withdraws from the course after the add/drop period has passed will receive a W on their 

transcript. A student who has completed 30 credit hours or more may withdraw from elective courses during the 

first six weeks of classes in Terms I and II and the first three weeks of Term III.  After the add/drop period, a student 

who wishes to withdraw from a course must seek permission from the Associate Dean for Student Affairs.  The 

student must present evidence to the Associate Dean of the extenuating circumstances that prompt the request for 

withdrawal. 

Students may not withdraw from a course after the exam period has begun. 

Adding or withdrawing from a clinic is always subject to the prior approval of the Associate Dean for Experiential 

Education and the clinical professor and also is subject to the overall limitations in this section.. 
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 AUDITING COURSES 
With the professor's permission, students may audit elective courses in which places are available without the 

payment of additional tuition.  Permission to audit a course does not extend the time limit to decide to add the 

course for credit, nor permit a student to take the final examination.  Students must contact the Law Registrar’s 

Office regarding procedures for auditing courses.   
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 SCHEDULING PROBLEMS 

The student has two examinations scheduled at 
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IV. GRADES 

 GRADING SYSTEM 
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 HONORS 

For students in the American JD program, at the end of the first semester of study, students with a cumulative grade 

point average of 3.25 or above will be eligible for inclusion in the Dean’s List.  Thereafter, the top 20 percent of 

students in each class, based on their semester grade point averages, will be eligible for inclusion in the Dean’s List 

for each subsequent required semester of study. 

For students in the Canadian & American JD program, at the end of the first year of study, students with a cumulative 

grade point average of 3.25 or above will be eligible for inclusion in the Dean’s List.  Thereafter, the top 20 percent 

of students in each class, based on their semester grade point averages, will be eligible for inclusion in the Dean’s 

List for each subsequent required semester of study. 

In computing the grade point average for the award of graduation honors, a candidate who has achieved a 

cumulative grade point average of 3.25 will graduate cum laude; one who has achieved a cumulative grade point 

average of 3.5, magna cum laude; one who has achieved a cumulative grade point average of 3.75, summa cum 

laude.  Transfer students must complete 60 or more of their credits at Detroit Mercy Law to be eligible for honors. 

 PASS/NO PASS OPTION 

Any student who has successfully completed 30 credit hours may choose to take one elective course within a term 

on a pass/no pass basis in his or her remaining terms.  Only in extenuating circumstances, and only with approval 

from the Associate Dean for Academics may a student take more than one elective course pass/no pass within a 

term.  No more than six (6) credit hours for elective courses may be taken under the pass/no pass option and counted 

toward graduation requirements.  Courses that a student must take in order to graduate (which may vary depending 

upon the specific program and performance of a student) 
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B. Substantially unequal treatment of the student in the grading of the examination on which the grade is 
based or in the calculation of the final grade as compared to the grading of other students in the same 
course. 

 
To change a grade for one of the above reasons, a professor must supply the Administration with a written 

justification that includes the reasons for the change, a statement of the original grade, the amended grade, the 

number of points involved in the change, the distribution of grades, and the cut off point for each grade.  Grade 

changes will not be permitted more than 180 days after release by the School of Law Administration. 

 APPEALS FROM GRADES 

Students may appeal a final grade in two circumstances, described below. 

 MATHEMATICAL ERROR 

Any student may appeal a final grade because the student believes an error has been committed in the mathematical 

computation or transcription
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consultation described in this paragraph during this six week time period, the presumption stated in paragraph 

G(3)(c) infra shall apply, and the student must file his/her appeal within an additional four week period after 

expiration of the six week period. 

The Committee, or a designated member, shall examine the petition after receiving it.  If, upon review, the 

Committee or its designated member concludes that the allegations on the face of the petition are insufficient to 

state a g
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V. STUDENT RIGHTS AND RESPONSIBILITIES 
Some of the content of this section of the 

http://www.udmercy.edu/slo/office/handbook/index.htm
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Elections will be overseen by the Associate Dean for Student Affairs, in consultation with the Student Bar 
Association.  Students will be elected in the Fall term, and their term shall run from the second Friday of the Fall 
Term to the second Friday of the subsequent Fall Term, with the exception of graduating students, whose them shall 
end upon their graduation.  
 
In order to be eligible for membership on the Honor Council, students must be in good academic standing, may not 
have been found responsible for a prior Honor Code violation, and must attend a mandatory training once elected. 
 
The Dean shall appoint one faculty member of the council to serve as the Faculty Chair. 

b. Training for Honor Council Members 

All members of the Honor Council will undergo training on an annual basis to ensure familiarity with the Honor Code 

and Honor Council Procedure  

4.  Honor Council Procedure 
 

a. Reporting  
 

All members of the Detroit Mercy Law community are strongly encouraged to report known or suspected violations 
of the Honor Code.  Reports should be made in person or in writing to the Associate Dean for Academic Affairs 
(ADAA).  Upon receipt of a report of misconduct, the ADAA will first determine whether, if the allegations occurred 
as reported, they would constitute a violation of the Honor Code.  If they would not constitute a violation, then the 
ADAA will inform the reporting party that no further action will be taken.  If the allegations would constitute a 
violation, then the ADAA will submit the report to the faculty chair of the Honor Council. 

 
b.  Investigation 

 
Upon receipt of a report from the ADAA alleging a violation of the Honor Code, the Faculty Chair of the Honor 
Council, or his or her designee, shall appoint a faculty member of the Honor Council to serve as an Investigator. The 
Faculty Chair also shall contact the student(s) who is alleged to have violated the Honor Code, and inform the 
student(s) that the student(s) is alleged to have violated the Honor Code, inform the student of the specific 
violation(s), and tell the student that the allegations are being investigated.   
  
The Investigator will conduct an investigation to identify facts and evidence relevant to the allegations.   At the 
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submit his or her report to the Faculty Chair of the Honor Council.  If the Investigator does not recommend a hearing, 
no further action will be taken, but a report with names redacted will be kept in the Honor Council file for the 
duration of the academic year. 
 
If the Investigator recommends a hearing, the Faculty Chair shall contact the student against whom the allegations 
are directed to set up a meeting.  At this meeting, the Faculty Chair will present the Investigator’s report to the 
student and will describe the student’s obligation to respond to the report.  The ADSA or his or her designee may 
also attend this meeting.  The Investigator’s report will be provided only to the Honor Council Faculty Chair, the 
Associate Dean for Student Affairs, the student alleged to have violated the Honor Code, and members of the Hearing 
Panel, if a hearing is scheduled.   
 
Within five (5) school days of receipt of the Investigator’s report, the student facing charges must communicate that 
the student (a) admits responsibility for the Honor Code violation and accepts the recommended sanction; (b) 
accepts responsibility, but rejects the recommended sanction, or (c) denies responsibility.  The student facing 
charges must submit his or her decision in writing to the Faculty Chair of the Honor Council. If the student contests 
the report, or accepts the report but contests the recommended sanction and wishes to present mitigating evidence, 
he or she will have an opportunity to do so via a written statement to the Honor Council Panel, which is submitted 
at least five (5) school days in advance of the hearing, as described below.  The student need not submit these 
arguments or evidence as part of his or her initial response to the Investigator’s report. 
 
Failure of a student to respond in a timely fashion to any communications from the Faculty Chair of the Honor Council 
will be presented to the Honor Council Hearing Panel at the hearing stage.   
 
After the student facing charges submits his or her response to the Faculty Chair, the matter will move to the hearing 
phase if it is not resolved by the student accepting both responsibility and the recommended sanction.  The Faculty 
Chair appoints three members of the Honor Council to serve on the Honor Council Hearing Panel, described below, 
and sets the hearing date, following the timeline described below. When a student facing charges accepts 
responsibility for the Honor Code violation but rejects the recommended sanction, the matter will be heard by an 
Honor Council Hearing Panel for sanctioning purposes only, as described below.  

  
If the student facing charges contests responsibility, then the matter will move to the Honor Council Hearing Panel, 
which will both hear the case and impose sanctions, as appropriate. 
 

c.  Honor Council Hearing 

 
The Honor Council Hearing will take place 10 - 15 school days after the response of the student facing charges to the 
Investigator's report is due.    
 
The Honor Council Hearing Panel (HCHP) will be composed of three members selected from the Honor Council: one 
faculty member and two student members.  The Facul
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hearing.   A student may request an adjournment of the hearing for up to ten (10) school days, which adjournment 
shall be liberally granted.  
 
In advance of a hearing the HCHP will review the Investigator's report and the response of the student facing charges.  
The HCHP may request documents, call witnesses to testify at the hearing, and otherwise prepare for the hearing.  
The HCHP will convene in person or telephonically to prepare for the hearing, including preparing questions for 
witnesses.  The Faculty Chair will convey to the student the names of the witnesses requested to testify and any 
evidence provided to the panel, which was not considered by the Investigator.  
 
A full hearing consists of both a Conduct Hearing and a Sanctions H 600.58 Tm

0 g

0 yg.  
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At the Sanctions Hearing, the student facing charges will have the opportunity to present any mitigating evidence or 
testimony relevant to the HCHP's decision.  The student may decline to appear at the hearing and provide mitigating 
evidence in writing.  The Sanctions Hearing shall not be a venue for the student facing charges to appeal the findings 
of the Investigation Report or the Conduct Hearing.   
 
The HCHP may impose any sanctions that the panel deems appropriate under the circumstances.  The following is a 
non-exhaustive list of potential sanctions which may be imposed: 

 
Written Reprimand 
Honor Probation, which includes a loss of any scholarship award, loss of present leadership positions, and 
a bar from seeking future leadership positions for the duration of the probation 
Ethical Counseling / Reflective exercise 
Academic Sanctions, including losing credit for an assignment or losing credit for a course 
Suspension for a defined period of time 
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the ADSAS will determine whether the alleged misconduct would constitute a minor violation, which could be 

resolved through an education conference with an administrator, or if it would constitute a major violation that 

would require a more formal review process. 

Reports of sexual harassment or misconduct need not be received by the ADSAS in order to trigger further process; 

rather, a report to a responsible employee will suffice to trigger further process for sexual harassment or misconduct 

complaints. 

i. Minor Violations 

Minor violations are those that can typically be resolved through an educational conference with an administrator.  

When the ADSAS determines that alleged misconduct would constitute a minor violation, he will notify the Associate 

Dean for Student Affairs (ADSA) of the allegation.  The ADSA may affirm the violation as a minor violation or may 

determine that it is a major violation.  If the ADSA affirms the violation as minor, the ADSAS and the ADSA will 

determine whether an informal investigation is required, will conduct such investigation, and will meet with the 

student to address the allegation.  Typically, when a student commits a minor violation of Detroit Mercy Law’s 

Community Standards, no formal charges will be filed, nor will a record of a violation be placed into a student’s file. 

Following the meeting with the ADSA or ADSAS, a student is expected to modify his or her behavior so that it upholds 

Detroit Mercy Law’s Community Standards.  Repeated minor violations could be the basis for the adjudication 

process, described below.  The ADSAS will keep an internal record of minor violations and their resolutions. 

ii. Major Violations 

When the ADSA determines that the alleged conduct would constitution a major violation of Detroit Mercy Law’s 

Community Standards, he will notify the ADSA of his determination.  The investigation and adjudication process 

outlined below will follow. 

 INVESTIGATION 

Upon notification from the ADSAS alleging a violation of the Community Standards Code, the ADSA, or his or her 

designee, shall appoint an administrator or faculty member to serve as an Investigator. The Investigator will conduct 
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The Hearing Officer may impose any sanctions that they deem appropriate to the Honor Code Violation.  The 

following is a non-exhaustive list of potential sanctions which may be imposed: 

1. Written reprimand 

2. Probation, which includes a loss of any scholarship award, loss of present leadership positions, and a bar 

from seeking future leadership positions for the duration of the probation 

3. Ethical counseling / reflective exercise 

4. Loss of privileges 

5. Restitution 

6. No contact order 

7. Required leave of absence, with or without specific conditions that must be met in order for the student to 

return to the program  

8. Suspension for a defined period of time 

9. Suspension for an indeterminate period of time, with reinstatement contingent on the completion of 

specific requirements 

10. Expulsion with the opportunity to withdraw 

11. Expulsion 

The minimum sanction that will be imposed for any major violation of Community Standards is a written reprimand, 

which will be placed in the student's educational file. 

 DECISION 

The Hearing Officer shall issue his or her decision in writing to the student facing charges within 10 school days of 

the Resolution Hearing.  The decision shall contain findings of fact, findings of responsibility, and sanctions.  The 

Resolution Hearing Process concludes with the delivery of the decision.  

 APPEAL 

A student found responsible for a violation of the Detroit Mercy Law Community Standards is able to appeal a 

decision only after the conclusion of the Resolution Hearing Process.  In addition, the Complainant in a case involving 

a violation of the sexual harassment and/or sexual misconduct policy may appeal a decision at the conclusion of the 

Resolution Hearing Process. 

The decision may be appealed on the following bases: 

i. The finding of responsibility is based on findings of fact that are clearly erroneous; 

ii. The finding of responsibility is based on an erroneous interpretation of the Detroit Mercy Law Community 

Standard(s), which resulted in prejudicial error; 

iii. The recommended sanction is disproportionate in light of the violation of Detroit Mercy Law Community 

Standard(s); 

iv. Departures from procedure in this process, which caused a prejudicial error. 



45 
 

 PAYMENT OF TUITION 

 POLICY 
Detroit Mercy Law students are expected to pay their tuition in full each semester.  In order to ensure the timely 

payment of tuition, the following policy applies: 

Tuition is due on the first day of classes each semester in which a student is enrolled. 

Students who fail to pay tuition in full by week 4 of the fall or winter semesters, or by week 2 of the summer 

semester, may incur late fees imposed by the University’s Student Accounting Office. 

Students who have an outstanding balance of $3500 or greater at the end of the eighth week of the fall or winter 

semesters, or the fifth week of the summer semester, will be administratively withdrawn from their current Detroit 

Mercy Law coursework.  Students will not earn credit for these courses, will not be permitted to sit for the final 

exam, and will receive a grade of “AW” on their transcript for all withdrawn classes. 

 EXCEPTIONS 
Students who are experiencing delays in the receipt of their financial aid, despite a good faith effort on the student’s 

part to secure such aid may be exempted from withdrawal.  Such students will be expected to provide evidence of 

their efforts to secure aid and to promptly respond to requests from the Financial Aid office. 

Students who have entered into a payment plan through the University’s Student Accounting Office and are making 

the agreed-upon payments on their plan are exempted from withdrawal at the eighth week (or fifth week during 

the summer term). A student who is experiencing a financial hardship that impacts their ability to pay tuition in a 

timely manner is expected to explore the tuition payment plan option.  If this option is not available to a student, 

they may apply to the Associate Dean for Student Affairs for a waiver from the tuition payment policy.  A waiver may 

be granted in exceptional circumstances. 

 WAIVER OF RULES 

 REQUEST   
Every student has the right to request a waiver of the rules which pertain to scholarship and withdrawal from 

http://www.udmercy.edu/current-students/accounting/
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 STUDENT CIVIL RIGHTS GRIEVANCE PROCEDURE 

It is the duty of every member of an academic community not to discriminate because of race, color, national origin, 

ancestry, age, sex, sexual orientation, height, weight, marital status, familial status, disability, religion, creed, military 

service, or political belief, or other bases irrelevant to academic merit.  The following paragraphs constitute the 

University of Detroit Mercy School of Law Student Discrimination Grievance Procedures and are to provide a means 

for a student to obtain relief from allegedly discriminatory acts by members of the faculty or staff of Detroit Mercy 

Law which do not result in a concrete detriment to the student for which redress through the appeals committee 

already exists.  Illustrative examples might include a failure to provide wheelchair access to a classroom or classroom 

harassment.  Even if discriminatory animus is alleged, the grievance procedure does not include appeals from 

academic determinations such as grades, probation, admission, dismissal, or readmission, that are within the 

jurisdiction of the appeals committee, which has its own procedures. 

Student
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VI.
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E. DISABILITY SUPPORT SERVICES 

Disability support services are available to all currently enrolled students. Students with a documented disability 

requiring accommodations under the Americans with Disabilities Act or Section 504 of the Rehabilitation Act should 

contact the Office of Disability Support Services at 313-578-1158. (https://www.udmercy.edu/current-

students/support-services/disability.php )  Students must complete the intake and disability verification process to 

receive accommodations.  The Director of Student Affairs is the law school coordinator for accommodations.   

F. HATE-FREE POLICY 

Members of the Detroit Mercy Law community affected by hate-motivated offenses are strongly encouraged to 

report these incidents.  Such incidents can be reported to the Associate Dean for Student Affairs.  Reporting 

discriminatory or hate-motivated incidents does not in itself constitute a formal complaint or compel one to file a 

formal complaint of misconduct.  However, it does allow those affected by such violations to have a support system 

and an avenue for recourse. 

Students proven responsible for hate-motivated violations are subject to a range of disciplinary sanctions up to and 

including disciplinary expulsion from Detroit Mercy Law.  The Associate Dean for Student Affairs may impose harsher 

sanctions when behavior is proven to be motivated by hate.  As in all cases of misconduct, including hate-motivated 

/current-students/support-services/disability.php
/current-students/support-services/disability.php
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1. The legal drinking age for all alcoholic beverages in Michigan is 21.  Proof of age by valid driver’s license or 
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students as well as other non-registrants because classrooms and instructional facilities are not intended for 

children.  A faculty member may, at his/her discretion, allow a student to bring a child or other non-registrant to 

class in an emergency situation provided that: 

1. The behavior of the child or other non-registrant is appropriate to the classroom. 

2. The rights of all other enrolled students to an effective learning environment are assured. 

3. The presence of the child or other non-registrant is not habitual. 

4. The child or other non-registrant does not compromise the academic use or alter any computers or other 

equipment used in the learning facility. 

5. Under no circumstances should a student bring a child or other non-registrant to a clinical facility. 

L. SMOKE-FREE CAMPUS POLICY 

Effective February 15, 2012: 

1. Smoking is prohibited in any Detroit Mercy Law building, space within a building, or structure owned, 

leased, rented, or operated by the School. 

2. Smoking is prohibited in any vehicle owned, leased, or rented by Detroit Mercy Law. 

3. Smoking is prohibited at the Larned entrance and on the Larned ramp at all times and in all weather 

conditions. 

4. Smoking is prohibited within 25 feet of all other Detroit Mercy Law entrances, including the loading dock, 

fire exits, etc., at all times and in all weather conditions. 

5. Smoking is permitted in the courtyard.  Smokers are responsible for properly disposing of cigarette butts 

and other smoking-related trash. 

6. For safety reasons, this policy recommends that faculty, staff, and students refrain from smoking in 

parking lots. 

The success of this policy depends on the consideration and respect all Detroit Mercy Law faculty, staff, and students 

have for one another.  Therefore, it assumes that all will adhere to this policy voluntarily and that enforcement will 

not be needed.  If a Detroit Mercy Law Smoke-Free Campus Policy violation is observed, the appropriate actions to 

take are as follows: 

1. Respectfully request that the person who is smoking in a prohibited area stop smoking. 

2. If a student or guest continues to smoke in a no-smoking area, please report the incident to the Associate 

Dean for Student Affairs. 

3. If a faculty or staff member continues to smoke, please report the incident to the Dean. 

M. STUDENT EMAIL POLICY 

All undergraduate and graduate students (including employees who are taking classes) will be assigned a University 

student email address with the expectation that they will read their email regularly.  This will help ensure that they 

are kept informed of current Detroit Mercy Law updates, deadlines, emergency notification, etc.  It is the student’s 

responsibility to read all Detroit Mercy Law correspondence sent to the student’s University email address by UDM 

faculty and administration. 

Rationale: Detroit Mercy Law is committed to increasing its interactions with students and improving ways of 

conveying important information.  This policy will enhance the ability of faculty and administrative offices to send 

official and course-related information to students via email with minimal barriers. 
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Guidelines: In general, redirecting Detroit Mercy Law email to another non-University email address is not 

encouraged.  Detroit Mercy Law will not be responsible for the handling of email by outside service providers or 

servers.  Having Detroit Mercy Law email redirected to another account does not absolve a student from the 

responsibilities associated with timely reading of communications sent to an official email address. 

For those students who may not own a personal computer, computer resources are provided in the Detroit Mercy 

Law Library.  Public libraries are also places where students can go to access email. 

N. STUDENT IDENTIFICATION THROUGH UNIVERSITY ID CARD 

ID cards are necessary to 1) preserve the security of the Detroit Mercy Law community and its property, and 2) to 

assure availability of facilities and functions to students.  Therefore, 
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P. POLICY ON STUDENT COMPLAINTS IMPLICATING COMPLIANCE WITH ABA STANDARDS 

Detroit Mercy Law has a specific policy by which students may address complaints that bring to the School’s 

attention a significant problem that directly implicates the School’s program of legal education and its compliance 

with the ABA Standards as required by Standard 512. 

 SUBMITTING A COMPLAINT: 
A student complaint about Detroit Mercy Law’s program of legal education and compliance with the Standards must 

be submitted in writing to the Associate Dean for Academic Affairs or the Assistant Dean for Student Affairs.  The 

complaint should state the facts that form the basis for the complaint and how the matter implicates the School’s 

program of legal education and its compliance with one or more specific, identified ABA Standards.  The person to 

whom the complaint is submitted shall acknowledge receipt of the complaint within seven business days to the 

student or students who submitted the complaint. 

 RESOLVING A COMPLAINT 
The Associate or Assistant Dean who received the complaint or his or her designee shall investigate the matter as 

soon as possible, but in no event later than 20 business days after receiving the written complaint.  The same 

Associate or Assistant Dean shall attempt to resolve the complaint within this 20 business day period.  Any resolution 

of a complaint under this policy should include a meeting between the Associate or Assistant Dean and the student 

complainant and a written response to the complainant.  This written response shall include information about the 

steps to be taken to further investigate or address the complaint.  The person investigating and resolving the 

complaint shall prepare this written response to the student complainant within 10 business days after completing 

his/her investigation. 

 APPEAL 
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This policy applies to students, employees, temporary employees, independent contractors, and visitors to Detroit 

Mercy. Students violating this policy will be subject to immediate discipline, up to and including expulsion. Anyone 

performing work for Detroit Mercy, whether an employee, temporary employee, or independent contractor, who 

violates this policy, will be subject to immediate termination. Visitors and any others who violate this policy will be 

immediately escorted off campus and/or turned over to local law enforcement authorities as appropriate.  

/academics/academic-affairs/titleix/files/Interim-Sexual-Gender-Harassment-Policy-and-Resolution-Process.pdf
/academics/academic-affairs/titleix/files/Interim-Sexual-Gender-Harassment-Policy-and-Resolution-Process.pdf
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If you would like to understand more about Title IX and related federal laws to better protect yourself, friends, 

classmates, roommates, students and co-workers, please contact the Title IX coordinator. 

mailto:novellme@udmercy.edu



