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Detroit Mercy PA Program Diversity and Inclusion Statement 
The University of Detroit Mercy PA program is committed to promoting and supporting 
diversity among our student body. Our mission compels us to ensure that no one is denied access 
to a Detroit Mercy education based on their gender, race, religion, national origin or economic 
status. The composition of our student body reflects this commitment. Advancing diversity, 
equity, and inclusion supports our campus goals for diversifying the faculty and creating an 
inclusive campus climate for all individuals. 

A Detroit Mercy education seeks to integrate the intellectual, spiritual, ethical and social 
development of our students. A diverse student body enriches PA education by increasing 
diverse perspectives that enhance new knowledge and promote opportunities to learn from others 
with a broad range of backgrounds and experiences. The University of Detroit Me

http://healthprofessions.udmercy.edu/programs/paprogram/index.htm
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhealthprofessions.udmercy.edu%2Facademics%2Fpa%2F&data=04%7C01%7Cburgesam%40udmercy.edu%7C1122afe9915344c0f4b808da03838a93%7Cc8a4c2d8bd6840bab8b67522be9a7171%7C0%7C0%7C637826160799676959%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=1UjNkZ2oHM8ilza6lym86enGQXQvXIDJpjNxzdLpGk8%3D&reserved=0






 

 
 

 
 

  
 

 
 

  
 

 
  

 
 

 
  

  
 

 
 

 
 

 
 

UNIVERSITY OF DETROIT MERCY 
STUDENT COMPLAINT POLICY 

COLLEGE OF HEALTH PROFESSIONS 
POLICY AND PROCEDURE FOR CRIMINAL BACKGROUND CHECK 

COLLEGE OF HEALTH PROFESSIONS 
POLICY AND PROCEDURE FOR DRUG SCREENING 

COLLEGE OF HEALTH PROFESSIONS 
TECHNICAL STANDARDS 

Located within ñHealth Check and Immunizations; Forms and Instructionsò 

COLLEGE OF HEALTH PROFESSIONS 
LATEX ALLERGY POLICY 

See the ñTechnical Standardsò link above.  The Latex Allergy Policy located within ñHealth 
Check and Immunizations; Forms and Instructionsò 

PHYSICIAN ASSISTANT PROGRAM 
LAPTOP POLICY 

7 

/about/consumer-info/complaint-policy.php
https://healthprofessions.udmercy.edu/about/pph.php
https://healthprofessions.udmercy.edu/about/pph.php
https://healthprofessions.udmercy.edu/about/pph.php
https://healthprofessions.udmercy.edu/about/pph.php
/about/its/computing/requirements.php




 

 
   

  
 

 
  

  

 
 

 
 

   
 

   
 

 
  

 
   

 
  

 
  

 
 

  
  

 
 

  
 

  
 

 
  

   
  

 
    

 
 

   

 

13. refrain from any activity which involves risk to the health and safety of a student, except 
with the studentôs informed consent, and, where applicable, in accordance with the 
University policy relating to the use of human subjects in experimentation; 

14. respect the dignity of each student individua



https://healthprofessions.udmercy.edu/about/pph.php


 

  
       

   
  
   

 
 

    
 

   
 

     
    

 
  

  
    

 
 

       
   

    
      

  
 

     
    

 
 

   
      

 

ACADEMIC MISCONDUCT UNIVERSITY OF DETROIT MERCY 
Among the most serious academic offenses is plagiarism, submitting the words or style of another author 
or source without acknowledgement or formal documentation.  Plagiarism occurs when specific phrases or 
entire passages, whether a sentence, paragraph, or longer exerts, are incorporated into oneôs own writing 

/evaluate/








 

    
 

 
 

     
  

  
 

     
 

 
         

   
 

   
       

   
  

 
   

  
 

 
   

  
 

   
     



 

    
 

   
  

 
  

   
 

 
   

 
    

 
   

     
 

 
  

     
       

   
       

   
  

     
    

    
  

       
     

  
 

     
   

 
   

     
 

 
 

  
 

 
 

 
 

    
   

¶ participation in any activity which gives a student an unfair advantage over others 

will not be tolerated and those caught sharing or receiving exam information will face sanctions 
including dismissal from the program. 

Upon completing the examination, or when the allotted time for completion has expired, all testing 
materials must be returned to the person administering the examination. 

As with other Program obligations, unavoidable absence on the day of the examination (including 
papers, clinical demonstrations and project deadline) must be reported to the course instructor  prior  
to the scheduled examination time, paper deadline or  other appointment.  



 

     
    
    
  

 
 

 
   

  
 

     
  

 
   

  
 

  
 

      
     
   

 
 

    
 

     
 
     

 
   
  
  
  
  
  
   
  

  

3. To make recommendations to the program chair for: 
a. Students in real or potential academic and/or professional difficulty 
b. Students who have shown outstanding ability 
c. Academic policy development or modification 

COMPOSITION 

A majority of the core faculty, a physician assistant in community practice and the Program Medical 
Director. The Program Chairperson serves as the chairperson. 

A majority of members of the committee will constitute a quorum.  Recommendations must be 
approved by a majority of the voting members. 

Each member of the committee will be entitled to one vote with the exception of the chairperson. 
The chairperson will vote only in a tie breaking situation.  









 

 
 

  
 

  

  
 

 
  

  
 
 

  
  

 
 

  
 

 
 

   
 
 

  

    
  

 
 

  
 

 
  
  

  
 

  
 

 
 

The remediation process occurs mainly at the individual course 
level. The PA Program has established certain levels of 
performance as representing minimum levels of competency in 



 

 
  

  
 

 
 

 
   

   
 

 
 

 
   

  
 

 
  

 
 
  

 

 
   

 
  

 

 
  

 
 

 

 
  

 
  

  
  

 

 
 

    

Students who fail their EOR exam by achieving below the program 
defined pass rate are given a period of self-study and then allowed 
to retest.  If they do not achieve a minimum passing score on the 
second attempt, they will not pass the rotation and be referred to the 
Promotion and Progress Committee. 

If students earn a failing evaluation of any clinical rotation, they will 
be required to complete another clinical rotation in that area. 
Students should be aware that completion of additional clinical 
rotations may delay graduation.  Any financial costs associated with 
extending the program are a studentôs responsibility. 

Remediation of the Summative Exams: 
Students who fail any portion of the cumulative end of program 
assessments by scoring below the minimum score will be given the 
opportunity to meet with the appropriate faculty, review their areas 
of deficiency, and then re-test on that portion of the exam. 

Students who fail the retesting portion will be referred to the 
Promotion and Progress Committee. 

Repetition of a course:  
The student will be assessed additional tuition for repetition of a 
course in which an unsatisfactory grade was earned.  This tuition 
will be the current tuition rate. The Committee may also direct a 
student to Audit 



 

  
   

           
    
      

  
    

 
 

     
   

  
   

       
   

 
 

 
 

     
      
     

       
 

 
    

         
    

  
 

              
     

     
    

   
 

    
       

     
   

   
      

 
 

 
 

    
   

    
    

Leave of Absence: 
If a student has been making satisfactory academic/professional progress and has 
encountered extraordinary circumstances, (e.g., illness), a student may request a leave of 
absence. The Promotion and Progress Committee must review and approve such a request 
and may request documentation to support such a leave (such as medical documentation 
for a medical leave of absence).  Students who have not met the academic and or 
professional standards for progression in the program or are on probation, are NOT eligible 
for a leave of absence. 

A leave of absence might be indicated under circumstances peculiar to a given student. 



 

  
    

 
 

 
 

  
 

   
    

    
 

  

  
 

 
 

 
 

  
 

 
  

            
   

      
     

  
 

 
    

  
 

 
  

 
      

     
      

 
   
     



 

 
 

  

COURSE GRADE ADJUSTMENT 

Refer to the College of Health Professions ñAppeals Policyò 

25  

https://healthprofessions.udmercy.edu/about/pph.php


 

 
 

 
      

 
  

 
 

 
  

    
   

   
 

 
     

     
   

   
 

 

    
 
   
    

   
   

   
 

  
    

 
     

  
  

   
 

      
    

 
 

 
  

  
  

 
  

       

PROFESSIONAL CONDUCT POLICY AND PROCEDURES 

The PA PROGRAM has established standards for determining the professional and ethical fitness of 
students.  All students enrolled in this program are expected to adhere to a standard of behavior consistent 
with the high standards of their new profession.  Compliance with all institutional rules and regulations, 
city, state and federal law is expected. 

Student conduct evaluations include the following considerations: 

Concern for the welfare of patients (real or mock), faculty, staff & peers as evidenced by: a 
thoughtful and professional attitude manifesting concern for the total person; avoidance of 
offensive language, offensive gestures, inappropriate remarks, or remarks with sexual overtones; 
treatment of patients, peers, staff and faculty with respect and dignity both in their presence and 
in discussions with others. 

Concern for the rights of others, shown by: dealing with class peers, professional and staff 
personnel, and with all other members of the health team in a considerate manner and with a spirit 
of cooperation; acting with an egalitarian spirit towards all persons encountered in a classroom 





 

     
 

  
  

    
    

   
 

   
  

 

 
 

 
 

  
 

 
 

  
 

 
  

  
  

  
  

 
 

 
 

  
 

  
 

 
  

 
 

 
  

  

sites. This includes visits to study in the hospital library and for examinations or meetings held in a  
clinical facility.  Jeans, sweat pants and shirts, sandals and casual accessories are not considered  
appropriate in these settings.  
While participating in any clinical Program activity outside of the University of Detroit Mercy campus,  
students should present a professional appearance. Short white "trainee" or "medical student" jackets  
with the Program identification/name tag MUST be worn at all clinical training sites. The hospital or  
institution issued identification badge must also be worn at all times while on those sites.  
ALL PHYSICIAN ASSISTANT TRAINEES MUST BE CLEARLY AND CONTINUOUSLY  
IDENTIFIED AS PHYSICIAN ASSISTANT STUDENTS DURING CLINICAL EXPERIENCES.  
No other credentials will be displayed on the student I.D. badge.  





 

 
 

 
   

   
  

 
  

 
 

   
  

 

  
 
 

  
 

   
  

  





 

 
    

 
              

 
           

     
  

 

 
 

 
     

 
 

 
 
 

  
 
 

 

 

 

 
 

   
 

  
    

      
   

 
 

 
 

   
   

    

Patient Records,  Physician Review and Countersignature: 

https://www.aapa.org/wp-content/uploads/2017/02/16-EthicalConduct.pdf










 

 
 

 
  

  
  

    
   
 

 
  
  

 
  

  
 

 
   

  
 

   
 

 
 

  
 

  
 

    
   

   
    

 
     

      
  

9.  Clinical Breaches or Misconduct: Clinical breaches or misconduct include failure to 
follow faculty directions, clinical protocol or guidelines, performing any procedure 
without proper authorization and approval, violations of patient or faculty trust or any 
intentional acts that could potentially could result in harm to patients, colleagues, staff or 
faculty. Breaches may include, but are not limited to, failure to: 

a.  Maintain confidentiality of patient records; removal of records from school 
premises or incorrect storage of patient records 

b.  Demonstrate concern for the welfare of patients, real or simulated. 
c.  Demonstrate concern for the rights of others 
d.  Effectively meet oneôs duties including notification of responsible persons, 

punctual attendance, notifying appropriate individuals of absences or inability to 
carry out responsibilities 

e.  Maintain professional demeanor 
f.  Adherence to infection control, privacy and other federal, state or local 

regulations 
10. Damage to or Theft of University, Student, Faculty, Employee or Patient Property: 

Prohibited damage or theft includes damage or theft of equipment, furniture, building 
walls or structure, lockers and preclinical or clinical facilities, laboratories, uniforms, 
clinical supplies, whether owned by the University, other students, faculty, employees or 
patients 

11. Computer or Technology Abuse or Tampering: Physical damage to any computer or 
other equipment as the result of anything other than excusable accident or normal wear 
and tear. Prohibited behavior also includes use of computer or other technology to send 
any inappropriate e-mail or message, or to alter any academic, patient or University 
record or document. 

APPEAL OF A PROMOTION AND PROGRESS COMMITTEE DECISION: 

Refer to the College of Health Professions academic ñAppeals Policyò. 

Composition of the Appeal Committee: The program chair will appoint an Appeal Committee as a 
sub-committee of the Promotion and Progress Committee and d

https://healthprofessions.udmercy.edu/about/pph.php


 

 
 

  
 

     
   

    
    

  
 

 
     

 
        
      

     
      

 
 

   
 

  
 

  
 

 
   

 

 
 

   
 

   
 

 
 

 
  

    
 

 
  

POLICIES OF THE PHYSICIAN ASSISTANT PROGRAM 

EMPLOYMENT POLICY 

Students enrolled in the Physician Assistant Program are not excused from program classes or clinical 
obligations because of full or part-time outside employment. When continuation of employment is essential, 
students should enroll in the 3-year track of studies. Students are expected to balance their commitments to 
give priority to and fulfill all educational responsibilities. Students in the clinical year of training are not 
eligible for deceleration or employment. 

The Michigan Public Health Code clearly s tates the qualifications and conditions of Physician Assistant  
practice. Physician Assistant students  may  not  render services nor use the title "physician assistant  student"  
for compensation. No physician assistant student may practice or train in any site not sanctioned by the  
University or school in which they are enrolled.  

POLICY ON MEDICAL MALPRACTICE INSURANCE 

Students in the University of Detroit Mercy Physician Assistant Program are covered under the institutional 
policy for medical liability associated with training activities during the didactic and clinical portions of the 
program. Students may be charged a fee for this liability coverage. Students who are not registered each 
semester in the PA program and are not assigned to a particular clinical site are NOT covered by the student 
liability policy. 



 

 
  

 
  

 
  

  
 

  
 

 
  

     
   

 
     

  
 

       
   

 
 

  
 

 
 

 
   

 
  

   
 

 
    

  
  

 
 

 
     

 
 

 
   

  
 

Students must provide a  copy of their  

https://healthprofessions.udmercy.edu/about/pph.php
http://www.immunize.org/catg.d/p2017.pdf
http://www.immunize.org/catg.d/p2017.pdf
/faculty-staff/facilities/operations/environment/EHS.php
https://www.aetnastudenthealth.com/en/school/686166/index.html
/life/health/index.php


/current-students/support-services/disability
mailto:dss@udmercy.edu


 

 
  

 
 

  
 

 
      

  
 

 
     

  
 

   
  

  
 

 
 

   
 

 

  

 
 

 
 

  
 

 
 

      
 

 
 

 
  

 
  

semester. 
POLICY ON STUDENT PROFESSIONAL ACTIVITIES 

The Physician Assistant Program encourages its students to participate in the professional activities of their 
new profession. The Program provides opportunities for students to attend professional meetings and 
workshops sponsored by local, state and national physician assistant organizations. 

Students are expected to actively participate in the endeavors and leadership of the William Beaumont 
Society chapter of the AAPA Student Academy (SAAAPA) as well as those of the Michigan Academy of 
Physician Assistants. 

The Program will make every effort to accommodate reasonable schedule revisions needed for student 
representatives in these professional pursuits. 

As representatives of the University of Detroit Mercy Physician Assistant Program, all students attending 
professional meetings and workshops are expected to participate fully in the educational and leadership 
components of the conference agenda. 

UNIVERSITY POLICIES 

The student handbook is available online at www.udmercy.edu. It is listed under the ñStudent Lifeò 
link.  Information there includes but is not limited to: 

Student Code of Conduct  
Student Guide to IT Services  
Conduct and Grievance procedures  
Alcohol and Other  Drugs policy 
Non-discrimination policies  
Children in the classroom policy 

Confidentiality  
HIV and AIDS policy 
Sexual assault  information
Student organization policies  
Email policy  

 

The handbook also includes information on University services including food service, public 
safety, academic and personal counseling resources and academic schedules. 

The University Sexual Harassment Policy can be found on the Human Resources web site. 

The University Social Media Policy. 

In the event of an incident, all students must complete an incident report and submit it to Public 
Safety. 

/current-students/support-services/disability.php
/academics/academic-affairs/titleix/index.php
/faculty-staff/marcom/policies/social-media-policy.php
http://www.udmercy.edu/life/public-safety/reporting/index.php
http://www.udmercy.edu


https://www.aapa.org/about/aapa-governance-leadership/student-academy/
http://www.udmercy.edu/apply/financial-aid/index.htm






 

  
 

   

 
 

  
  

 
  

 
 

 
  

 
 

 
 
 

  
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

   
   

 
  

  

pediatrics, gynecology and surgery, and to the concepts of behavioral medicine and psychiatry, 
pharmacotherapeutics, health maintenance, and ambulatory, emergency and long-term care 
provides the breadth of educational preparation needed to function as a Physician Assistant. In 
2006 four key PA organizations, the American Academy of Physician Assistants, the Accreditation 
Review Commission on Education for the Physician Assistant, the National Commission on 
Certification of Physician Assistants and the Physician Assistant Education Association 
collaborated to produce the Competencies for the Physician Assistant Profession. This document 
identifies six major areas for clinically practicing PAs: medical knowledge, interpersonal and 
communication skills, patient care, professionalism, practice-based learning and improvement and 
systems-based practice. 

Services performed by Physician Assistants include but are not limited to the following: 

EVALUATION: Initially approaching a patient of any age group in any setting to elicit a detailed 
and accurate history, perform an appropriate physical examination, delineate problems, and record 
and present the data. 

MONITORING:  Assisting the physician in conduction rounds in acute and long-term inpatient 
care settings, developing and implementing patient management plans, recording progress notes 
and assisting in the provision of continuity of care in office-based and other ambulatory care 
settings. 

DIAGNOSTICS:  Performing and or interpreting at least to the point of recognizing deviations 
from the norm, common laboratory, radiologic, cardiographic, and other routine diagnostic 
procedures used to identify pathophysiologic processes. 

THERAPEUTICS:  Performing routine procedures such as injections, immunizations, suturing 
and wound care, managing simple conditions produced by infection or trauma, assisting in the 
management of more complex illness and injury, which may include assisting surgeons in the 
conduct of operations and taking initiative in performing evaluation and therapeutic procedures in 
response to life-threatening situations. 



 

 
 
 
 
 
 

 
 

 
 
 

  
 

 
 

 
  

  
 

   
 



 

 

 
  

  

  
 

 
  

 
 

 
 

  
   

   
   

   
       

 
 

  
 

   
   

 
 

 
 

   
 

  
 

  
 

 
   

 
 

 

eligible to take the examination, candidates must have graduated from an approved educational 
program.  The National Commission for Certification of Physician Assistants is the only 
credentialing organization for physician assistants in the United States. Established as a not-for-
profit organization in 1975, NCCPA is dedicated to assuring the public that certified physician 
assistants meet established standards of knowledge and clinical skills upon entry into practice 
and throughout their careers. Every U.S. state, the District of Columbia and the U.S. territories 
have decided to rely on NCCPA certification as one of the criteria for licensure or regulation of 
physician assistants. Approximately 95,000 physician assistants have been certified by NCCPA.  
 To ensure continued competency, all certified PA's are required to obtain at least l00 hours of 
continuing medical education (CME) every two years to qualify for re-issuance or new 
certificates.  Recertification is granted every ten years based upon successful completion of 
PANRE. 

Professional Organizations 
The William Beaumont Society is the University of Detroit Mercy chapter of the Student 
Association of the American Academy of Physician Assistants (SAAAPA); participation in the 
group is on a voluntary basis.  There are student societies in most Physician Assistant educational 
programs.  The aims of the Society are the promotion of scholarship, service and the 
encouragement of high standards of conduct among students.  The Society selects student 
representatives to attend the American Academy's Annual Conference.  The American Academy 
of Physician Assistants (AAPA) was created and chartered in April of l968 by Duke University 
Physician Assistants. Its role is to serve as the voice of the physician assistant and as a vehicle for 
developing national awareness, maintain high standards for accreditation and certification, provide 
continuing education and other benefits to the membership, and representing the interests of PAs 

http://www.nccpa.net/
http://www.aapa.org/
http://www.aapa.org/
http://www.michiganpa.org/
http://paeaonline.org/


 

  
  

  
 

 
 

 
    

  
 

   
   

 
 

  
  

  
 

 

Education Association (PAEA) was formed to unite various types of Physician Assistant 
educational programs into a national consortium for an exchange of ideas, research, curriculum 
development and evaluation.  The Association has grown to encompass virtually all programs 
Involved in PA education.  

Publications 
Members of the Academy and Association are kept informed of national, state, and local 
developments through "The PA Professional".  The Journal of the American Academy of Physician 
Assistants serves to improve communication between members of the Academy and as a forum 
for the exchange of educational, scientific and clinical information.  The Physician Assistant 
Education Association publishes quarterly the ñJournal of Physician Assistant Educationò and 
annually the ñPhysician Assistant Programs Directoryò for those interested in learning more about 
the various educational programs. 

There are currently some 3500+ practicing PAs in Michigan. As of 2013, there were over 1,100 
University of Detroit Mercy trained Physician Assistants caring for some 2 million patients each 
year. 

PA History Society 

48 

http://paeaonline.org/
https://pahx.org/
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Honor Code 

The University of Detroit Mercy, College of Health Professions is an academic community of  
scholars and learners committed to the traditions of the Sisters of Mercy of the Americas and the  
Society of Jesus that emphasizes values, respect for others and academic excellence.  
I pledge to be responsible for fostering a climate of academic trustworthiness and integrity. I will  
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Authorization to Release Student Information 

The undersigned grants permission to the University of Detroit Mercy Physician Assistant Program to 
furnish information and opinions concerning my academic achievement and standing during the course of 
didactic and clinical education in the Physician Assistant Program at the University of Detroit Mercy.  
Information covered by this release includes but is not limited to: GPA; summary of clinical rotation 
evaluation(s); grades in specific modules of the clinical medicine course; summary of academic progress; 
status of promotion (honors; probationéetc); date of entry and completion; community service projects; 
professional activity; student society membership/officer; and additional information specified below: 

I further grant permission for the faculty to provide information on my general reputation, character, 
conduct and work quality; and an assessment of my qualifications for employment; whether same is a 
matter of record or not, including personal evaluation of my honesty, reliability, carefulness and ability to 
take orders from my superiors. I understand that this may include a record of disciplinary action assessed 
during my academic career. 

This authorization specifically excludes information submitted through the application process.  It also 
excludes: 

Information contained in transcripts from other institutions, which may be included 
In the studentôs file. 

Information in the health and medical records of the student. 

I hereby release the University of Detroit Mercy, the Physician Assistant Program, its faculty and agents 
from any and all liability, which may result in furnishing such information or opinion.  I hereby release 
the organization and any representative from the obligation to provide me with written notification of 
such disclosure. 

This release will expire on the first day of January following graduation or separation from the program 
unless specifically extended in writing by the student.  

______________________________________ _______________________________ 
SignatureDate 

______________________________________ ______________________________ 
Name PrintedStudent ID # 

53 



 

 
 

 
  

 
  

 
 

 
 

 
  

     
 

 
 

 

 
 

 
 

_______________________________________________________________________________  
  

  
 

 

 
 

 
 

 
 
 
 
 
 
 
 
 

University of Detroit Mercy 
Physician Assistant Program 

Academic Probation Requirements 

Name: ID No 

AdvisorEffective dates: 

Academic Situation: 

The student named above has been retained in the DETROIT MERCY PA program on probation. These 
conditions must be satisfied in order to register for the following semester or graduate from the program: 

1) The student  must bring/maintain his/her  cumulative GPA to 3.0 by the end of  the  current semester.  

2)  The student  must schedule  at least __ meeting(s) with the  his/her advisor __ __ (date or  
frequency)  

___ ______



 

 
    

 
 

 
    

  
  

  
 

 

 
  

COLLEGE OF HEALTH PROFESSIONS 
Student Hepatitis B Vaccine Declination 

I understand that due to my occupational exposure to blood or other potentially infectious  
materials I may be at risk of acquiring or transmitting Hepatitis B virus (HBV) infection.  
However, I decline Hepatitis B vaccination at this time.  I understand that by declining this  
vaccine, I continue to be at risk of acquiring Hepatitis B, a serious disease.  If, in the future, I  
continue to have occupational exposure to blood or other potentially infectious materials and I  
want to be vaccinated with Hepatitis B vaccine, I may do so.  

Reference: Appendix A, 29 Code of Federal Regulations 1910.1030 Occupational Exposure to  
Bloodborne Pathogens. Occupational Safety and Health Act.   
I, , have decided not to receive injections of the (print  
name)    
Hepatitis B vaccine  as required by the University of Detroit Mercy.   

________________________________  

DateSignature  
G:\Forms\Health forms\Student Hepatitis B Vaccine Declination.doc 
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